
 

 

Student Employment Application 
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Name (Last, First, Middle) R-Number Major 

Student Status (Undergraduate, Graduate) Email Telephone 

Have you worked at Rollins before? If yes, include the years. 
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Have you ever, under your name or another name, been convicted, pled nolo contendere (no contest), been placed on 

probation, fined, entered a pretrial intervention program, or had adjudication withheld by any judicial or quasi-judicial body 

for a felony, DUI conviction or misdemeanor (other than minor traffic violations)? If yes, please explain. 

  Yes ☐    No ☐ 

Do you currently have any criminal charges against you pending? If yes, please explain. 

  Yes ☐    No ☐ 

Have you ever been terminated, voluntarily resigned and/or part of a settlement in connection with an alleged violation of a 

policy against harassment, workplace violence or misconduct involving theft? If yes, please explain. 

  Yes ☐    No ☐ 

Please Note: The receipt of a financial aid award does not guarantee a job. 

 

Please read the following statements carefully: 

 
1. I certify that all information provided herein is true and complete to the best of my knowledge. 

2. I understand that any false statements or omission of information in this application will be sufficient cause for disqualifying 

my application from consideration or for discharge if hired. 

3. I hereby authorize the College to verify all statements contained in this application, and to contact and obtain information about 

me from all references, employers (except as limited by me herein), or any other persons or sources having information that 

will assist the College in evaluating my suitability for employment. I request any duly constituted law enforcement agency or 

judicial officer to furnish the College with all information at its disposal pertaining to any criminal conviction record on me. I 

hereby release the College, and any law enforcement agency, judicial officer, or other individual, from any liability arising from 

disclosure of said information. 

4. Applicants accepted for employment should understand that while we make every effort to provide steady employment, we 

have no employment contracts, and we cannot guarantee the permanence of any position. Job tenure can be affected by many 

factors, including economic conditions, changes in laws, College policies, conformity to work rules, job performance, etc. 

Rollins College operates under the Employment At Will statute of the State of Florida. 

 
I certify that all information provided is true and complete. 

Employee Signature Date 

 

 
Rollins College is an equal opportunity employer 

 
 


