Diversity Council
Meeting Minutes  October 20, 2009
Reeves Lodge, 12:30 to 2:00 pm

Attendees: Kim Dennis, Leslie Fair, Marcos Gonzalez, Oriana Guevara, Towera Jensen, Allisa Johnson, Susan Libby, Rachel Luce, Mahjabeen Rafiuddin, Donald Rogers, Claire Strom, Robert Whetstone, and Wenxian Zhang

· We have a new member at this meeting, Dr. Donald Rogers, who is joining us as a representative from the Academic Affairs Committee. Dr. Rogers is a professor of International Business in the A&S program. 

· Approval of prior months minutes
September minutes were approved with no changes

· Old Business

· Open Meeting Status

The council still has not come to a conclusion with regard to opening its meetings because of the occasional nature of sensitive discussion. The council is considering this because it would like to have the opportunity to speak or present at Faculty meetings and this option would not be available if the council does not open its meetings. Claire Strom will draft a policy for the council and present different options to the council at the meeting in November.

· NCORE Report

Four students who attended the NCORE Conference earlier this year gave a presentation to the council as to their thought, feeling, and reactions after the experience. They are currently exploring options and opportunities for implementing their key learning’s on the Rollins campus and are working in conjunction with OMA. One of their goals is to bring “spoken word” to campus as a means for students to express their sentiments on diversity issues. Overall the students are very grateful to the Council for facilitating this practical and valuable learning opportunity 

· Crummer & MLK Holiday

Mahjabeen and Matt Hawks recently visited Dean Craig McAllaster and Associate Dean Steve Gauthier to discuss Crummer’s efforts and involvement in observing the MLK holiday. The reasoning expressed for why Crummer does not suspend classes on the holiday had to do with the intense requirements of their academic schedule. Their general sentiments expressed that the calendar was very difficult to change and that they were not sure that it was actually an issue among the student body at Crummer. The goal is to have the entire Rollins community come together in celebration of the MLK legacy. Currently there is collaboration between A&S and Holt on a committee within OMA which is charged with making these events all-inclusive. Currently, there is no representation from Crummer on the Committee.
The Deans expressed an interest in learning about the perspective of their students with regard to this and suggested the possibility surveying Crummer students.  Oriana, Crummer student and executive board member of the Professional MBA Association, shared with the group that Steve Gauthier did discuss the matter with the association and she is planning to reach out to him to offer her assistance with the surveying of students.

· New Business

· Sponsoring of Tapestry of Diversity – Claire Strom

Claire’s RCC class project is creating a semi-permanent exhibit with the purpose of celebrating the diversity of faculty and staff around campus. Students have been interviewing faculty and staff who have immigrated to the US about their experience. The opening for the exhibit is November 17th with an Opening Reception from 4-5pm and will be located in the Cornell Campus Center. This is during International Education Week. Claire is asking the Council to sponsor this event by way of a contribution of $700 that will be used to pay for the refreshments at the reception. The members of the Council present felt this was a reasonable request and approved it.

· Education Sub-committee Report

The Education Sub-committee met on October 6th to discuss ideas. Some of the main points were as follows:
1. A need to educate members of the Council on diversity issues and how to best handle these on campus was identified. Some ideas were:
a. Creation of orientation packets for council members
b. A seminar or learning session with a consultant such as Glenn Brome
c. Work on changing the fact that the current student code of conduct does not currently include any wording that refers to the use of hate speech and hate slur on campus and how issues /conduct related to that will be addressed.
d. The sub-committee would like to create more awareness surrounding different heritage months and cultural holidays around campus.
e. Greater communications around campus to bring awareness of the Council and of diversity issues on campus. Ex. Posting flyers with interesting facts around the campus as is done during the Earth Day celebration. 
2. Invite Jeff Shea as an Admissions Ally to the sub-committee

· Recruitment & Retention Sub-committee
· There are currently five faculty searches underway
· Four of the five have agreed to use the online application system which is a good thing in terms of tracking 
· Included in the online application is a diversity related question
· The Economics department has not agreed to use the online application system

· Update on Sandspur/Jimmy Johns – 
· Diversity Award – to discuss in the November meeting
· Community Outreach - to discuss in the November meeting


Meeting Begin:12:30 pm
Meeting Adjourned: 2:00 pm

Reconvene: November 17th, 12:30 pm, Reeves Lodge

Minutes recorded by Oriana Guevara
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