Rollins Diversity Committee

Final Report

2007/08 Academic Year

Committee Members:

Matt Sayti, Co-Chair

Kathryn Norsworthy, Co-Chair

Mae Fitchett

Becca Hickham

Connie Holt

Alice Argeros

Wendy Brandon

Maruxa Murphy, Ex-Officio, Multicultural Affairs

The Rollins Diversity Committee supported, developed, and/or initiated on a range of projects during the 2007/08 academic year.  This report serves to summarize the activities of the committee.

1.  Common Vision, a support organization for faculty of color, and the Diversity Committee met and agreed to partner in developing and implementing a plan for    

recruitment and retention of faculty and staff of color at Rollins.  During this year, the 

focus was primarily on increasing understanding of the issues and constructing a 

systematic plan for the upcoming academic year, when new searches will be conducted.   

The committee met with Associate Dean of the Faculty, Deb Wellman, to discuss the 

issue, and collaborated with the office in their initiative to bring in Dr. Victor Rodriguez, consultant.  During spring term, Dr. Rodriguez presented a three-hour 

program to faculty and some senior administrators on the topic of recruitment of faculty of color.  In an exit discussion with Dr. Rodriguez, the Diversity Committee, 

Deb Wellman, and Dr. Rodriguez agreed to collaborate in developing a systematic 

plan for training/consulting with faculty involved in searches, departmental and 

faculty evaluation committees, and other relevant activities.  Dr. Rodriguez also 

volunteered to assist in locating appropriate consultants for various parts of the 

project.  The Diversity Committee constructed and discussed a preliminary plan for implementation of this project and Norsworthy will follow through over the summer.

2.  The Diversity Committee developed a plan for institutionalizing the committee.  After                                            meeting with Provost Roger Casey, the committee decided to pursue a model whereby the committee would serve in consultative status to the provost and other groups and individuals on campus and become the “Diversity Advisory Council.”  A document was developed outlining the mission, goals, structure and procedure for recruitment of members to ensure that all units of the college are represented and that the committee is sustainable over time.  See document.

3.  The Diversity Committee sponsored or co-sponsored the following campus programs:

a. Film and public lecture:  Pride in Puerto Rico (with Women’s Studies and Dept. of Philosophy and Religion);

b. Film Premiere:  Accessory to Murder:  Society’s Complicity in the Murder of Ryan Skipper (education about anti-gay hate crimes) (Primary sponsor with collaboration by Depts. of Critical Media and Cultural Studies, Graduate Studies in Counseling, and Women’s Studies).

4.  The Diversity Committee partnered with the Office of Multicultural Affairs in developing and implementing the Rollins SAFE ZONE project, a project aimed at training faculty, staff, and students to be allies for our gay/lesbian/bisexual/transgender students and colleagues.  The SAFE ZONE program established and trained a core team of trainers, carried out two faculty/staff ally trainings during the academic year, and plans to conduct an advanced core team training and additional capacity building trainings in the upcoming 08/09 academic year. 

5.  The Diversity Committee contributed funding for:

a. Peace Week (student initiative)

b. Meghan Harte and Meredith Hein (OMA) to attend Social Justice Training Institute

c. Matt Sayti and Mae Fitchett to attend NCORE

d. The IAVA “Iraq War Stories” lecture project (to take place in fall, 2008)
e. Campus reception for NCORE

f. Multicultural retreat (for students – conducted by OMA)

6.  Matt Sayti redeveloped and updated the website for the Rollins Diversity Committee.

7.  An historical review of the evolution of the Diversity Committee from its inception to the present was conducted.

8.  Priorities for the 2008/09 academic year include:

a. Refinement and expansion of SAFE ZONE project;

b. Implementation of the recruitment and retention of faculty and staff of color project;

c. Finalizing the “institutionalization” of the Diversity Committee (wth Roger Casey, Provost);

d. Assembling a committee membership representing all units of campus, as specified;

e. Develop and implement a proactive plan of activities for the year and into the future.
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